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Until the 1970's “h崗位en eu汀iculum" is not characterize 丘 as “the third
“ Social
Critical Theory" in th扭曲mp. Although Structual-Functionalism, share吐 with
the positivist paradigm, are still 位ominant and got under control among these
subgroups. The other two are offered different paradigms to open a newhorizon
and challenge the first.
The purpose of this study is to analyze a吋 criti囚犯 the theoritical frame-
The works of the representives
of this goup (such as R. Dreeb 間， P. Jackson, B. Synder an吐B. Bloom) are repre-
sented in terms of ontology, epistemology, axiology an吐 methodology. Then
some implications for thedevelopment ofcurriculum studies are interpreteι
force" in the field of curriculum studies. There are three distinct subgroups














































好的氣氛下，接納校長的領事，表現出通切的行為和高昂的服務精神。亦即如何去調適目前高紋中等學校校長領導方式的運作，而使學 校組織中，教師的服務精神獲得充分的發揮，以實現預期的教育自鏢，誠為吾人應加努力探討的謀題。同時，國內務行高級中等學校校 長領導方式與教師服務精神的關係'和窗外一般有閱本問題的相關研究結果，究竟是否三紋，實亦有待進一步予以驗證的必要。基於上 述認識，筆者乃有研究本問題的動機。
本研究有四項目的﹒- H
探討我窗目前高級中等學校校長領事行為的差異情形。


































































































































































































的 H 強化高級中等學校校長「倡導」「關懷」並壺的領導功能及其策略 校長領道行為的適當與杏，與教師的服務精神具有密切的相闕，而高級中等學校按長為學校校蕩的推動者，校長在領導行為的運作
上，宜策探「高倡導」與「高關懷」並量的方式:一方面扮演激發設部努力追求接投目標的倡導者角色，一方面則扮演滿足教師需求、 顧及信人自我實現的關懷者角色。欲→調適此二種不同的角色扮演，統整學校中既共有的機構空悶和個人空間，以強化高級中等學校校長 領導功能的策略，宜由教育行政機關辦理一高級中等學校校長短期進修研討會或座談會時，聘請專家學者專題講授「教育行政領導理論」 「溝通及作決定理論」及「人際關係理論」等課程，以增進其領導技術並強化共領事功能。
內開建立教師主動積極的服務精神觀念及其策略
高般中等學校教師服務熱忱的提振，有賴於設長運用適當的領海方式予以激發，然而教師正確的服務精神觀念，部深受個人積極的







一 172 一 1735. Senior high school principals' consi位eration behavior is the best
predicator ofteachers' morale.
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A STUDY OF RELATIONS
BETWEEN PRINCIPALS' LEADERSHIP STYLES
AND TEACHERS' MORALE IN SENIOR HIGH SCHOOLS
(An Abstract)
Chiu, Wen-Chung
The purpose of this s如dy is to ascertain the relationship between the
leadership behavior ofsenior high school principals and the morale ofthe teachers
under their leadership. For this purpose, survey and analysis methods were
use益， and two questionnaries, entitled “Principals' Leadership Behavior Descrip-
tion Questionnaire" and “High School Teachers' Morale Description Qu巳stion­
闊的，" were distributed to 1,553 teachers who teach in 155 senior high schools
all over Taiwan. After these questionnaires were collecte忌， statistic method
was used to ascertain the relationship between the principals'leadership styles
an吐 the teachers' morale in senior high schools in Taiwan.
The fin丑ings are as follows:
1. τ'he initiation behavior of senior high school principals varies with the
nature of respective schools. The princi1Jals of vocational senior high
schools get the highest scores, followed by the senior high schools which
have vocational t拋出ng 吐ep盯tments. Ordinary senior high schools rank
the third, and special-education schools get the lowest scores.
2. Teachers of the or丑inary high schools seem to have the highest morale,
and those who teach in special-education schools have the low個t morale.
Teachers' morale is also in proportion to the size of schools where they
teach τ'he bigger the school in which the teacher teaches, the higher
his morale will be. Further more, female teachers' morale is higher than
male teachers'.
3. The lea位ership behavior of most senior high school principals is the
“high initiating structure, high consideration" style, which far exceeds
the “low initiatingstructure, low consideration" pattern.
4,There is a positively dose relationship between senior 姐拉 school
principals' leadership behavior and teachers' morale.
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